
 

    

                                   

  
 

Alvaston Moor 

Academy 
Building a future of choice 

 
 

           Our Vision is: 

A thriving learning community where our 

confident and resilient learners, feel safe, 

are respectful and responsible. 

 

Our Values are: 

Respect, Ambition, Achievement 

 

 

 
 

 

 

 

  

Document Owner  Deputy Headteacher 

 

Date Reviewed  

 

01/02/21 

Approved by AAB  

 

 

  

  

  

B
e
h

a
v
io

u
r 

S
ta

te
m

e
n

t 
o

f 
P

ra
c
ti

c
e

 



 

 
2 

 

  

  

Introduction: 

 

This document sets out the arrangements for the variety of methods used to reward and sanction pupil behaviour at 

Alvaston Moor Academy and details of the procedures and practices implemented in line with the Trust policy for 

Behaviour and Exclusions. 

 

                       Related Policies, Statements of Practice and Procedures: 

 

  SEN policy 

  Attendance and Punctuality Statement of Practice 

  Safeguarding Policy 

  Anti-bullying Statement of Practice 

  Safeguarding Statement of Practice 

  Mental Health Statement of Practice 

 

Statement of Practice 

 

Alvaston Moor Academy aims to improve the life chances of all our young people by ensuring they receive the very 

best education. We aim to provide a happy, safe and stimulating environment based on mutual respect and shared 

values. Positive behaviour is a central pillar to creating this environment. Alvaston Moor Academy is committed to: 

promoting self-esteem, self-discipline, positive relationships and regard to authority based upon mutual respect; 

ensuring that there is equality and fair treatment for all; having consistently high expectations of all pupils; ensuring 

that there are effective operational routines that are applied rigorously and consistently; creating a safe climate for 

learning which enables effective teaching and learning to take place; promoting a culture of praise and 

encouragement in which all pupils feel valued and are given the opportunity to succeed and encouraging a positive 

relationship with parents and carers with communication that is both effective and timely. 

 

 Roles and responsibilities: 

 The Academy Advisory board has overall responsibility for: 

1. Ensuring that the implementation of this Behaviour Policy and of the behaviour procedures at the Academy do 

not discriminate on any grounds, including but not limited to ethnicity/national origin, culture, religion, gender, 

disability or sexual orientation. 

2. Handling complaints regarding this policy, as outlined in the Trust’s Complaints Policy. 

 

The Headteacher is responsible for: 

1. Establishing the standard of behaviour expected by students at the Academy.  

2. Determining the Academy rules (See appendix 1) and any disciplinary sanctions for breaking the rules. 

3. The day-to-day implementation of this policy. 

 

All members of staff and volunteers are responsible for: 

1. Adhering to this policy and ensuring that all students do too. 

2. Promoting a supportive and high-quality learning environment, and for modelling expected behaviour. 

3. Consistently implementing the rewards and sanctions developed by the Academy. (See appendix 2) 
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Students are responsible for: 

1. Their own behaviour both inside school and out in the wider community. 

2. Following the Academy’s values: 

 Respect 

 Ambition 

 Achievement 

 STAR in the classroom (See appendix 3) 

Following the Academy’s Rules (See appendix 1) Please note that whilst social distancing and year group bubbles 

are in force, most pupils will not be eating in the canteen. The Academy will be operating a “Grab and Go” system 

until it is deemed safe to return to the normal arrangements. 

1. Reporting any unacceptable behaviour to a member of staff 

2. Ensuring the directives from the Covid-19 addendum are adhered to at all times See appendix 4). 

 

Parents/carers are responsible for: 

1. The behaviour of their children inside and outside of school. 

2. Supporting the Academy in implementing this policy and associated procedures. 

 

Rewards: 

Alvaston Moor Academy believes all young people respond positively to praise and encouragement and all staff will 

promote positive behaviour. See appendix 2 for the Academy reward system, which is clearly visible around the 

Academy in classrooms and should be consistently implemented by all. 

 

Sanctions: 

Teachers should implement the appropriate behaviour procedures and/or sanctions in relation to students whose 

behaviour falls below the expectations of the Academy. See appendix 2 for the Academy sanction system. 

In order for the sanction to be lawful, the school/Academy will ensure that: 

 The decision to sanction a student or pupil is made by a paid member of school staff, or a member of staff 

authorised to do so by the headteacher. 

 The decision to sanction a student or pupil is made on the school/Academy premises or whilst the pupil is 

under the charge of a member of staff, such as during an educational trip/visit. 

 The decision to sanction a student/pupil is reasonable and does not discriminate on any grounds, such as 

disability, race, special educational needs – as per the Equality Act 2010 in respect of safeguarding pupils 

with special educational needs, and any other equality rights. 

 The school/Academy will ensure that all sanctions are reasonable in all circumstances, and will take into 

account the student/pupil’s age, religious requirements and any special educational needs or disabilities. 

 

Where students/pupils display aggressive and/or threatening behaviour, or illegal activity discovered, the Academy 

will not hesitate to contact the police. In light of the Covid-19 pandemic, any pupils who put another member of 

the community at risk will be reported to the police. (See appendix 4) 

Sanctions will be dependent on the seriousness of the misdemeanour. 

The Academy has a range of disciplinary measures, which can be used, including, but not limited to, the following: 

 Giving a verbal warning 

 Providing extra work or repeating unsatisfactory work until it meets the required standard 

 Setting additional work as a sanction e.g. writing tasks 

 Taking away privileges, e.g. not being able to participate in non-uniform days, or losing extra, prized 

responsibility 

 Missing break/lunchtime, or detentions during lunchtime, after school 
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 Working in the Academy isolation facility within the year bubble 

 Engaging in school-based community service 

 Placing the student/pupil on report for constant monitoring or other consistent behaviour checks 

 Excluding the student/pupil either temporarily or permanently, in extreme cases. 

 

Following an allegation of serious unacceptable behaviour, the student may be isolated and supervised in another 

classroom whilst an investigation takes place. 

 

Detentions: 

Although detentions do not make up part the usual sanction system for the Academy (see appendix 2), it should be 

made clear to parents/carers, and students that it is able to use detention as a sanction, both during and outside of 

school hours, during term time on any designated school day. 

Parental consent is not required for detentions and therefore, the Academy is able to issue detention as a sanction 

without first notifying the parents/carers of the student. However if a student is detained after the end of the 

Academy day, the parent/carer should be informed.  

When issuing detentions, members of staff will ensure that they do so reasonably within the given circumstances, 

and that they take into account any additional needs of the student/pupil. 

 

Isolation: 

The Academy may decide to move a student to a separate room away from other students for a limited period, 

sometimes referred to as internal isolation. The arrangements for this are made clear in the Academy sanction 

procedures (appendix 2). The Academy will ensure that students’ health and safety is not compromised during their 

time in the isolation room, social guidelines are adhered to and that any additional requirements, such as special 

educational needs, are met. Work will be provided in line with the current schemes of learning to ensure there is no 

loss of learning time. 

 

Behaviour off school premises: 

Teachers are able to sanction students/pupils for misbehaviour outside of the Academy premises. 

Teachers will follow the procedures in Academy for off-site issues, for example: 

 Wearing school uniform. 

 Travelling to or from school. 

 Taking part in any school-related activity. 

 In any way identifiable as being a student at the school/Academy. 

Teachers may also implement appropriate sanctions off the school premises in respect of behaviour, that, 

irrespective of the above: 

 Could negatively affect the reputation of the Academy. 

 Could pose a threat to another student, a member of staff at the Academy, or a member of the public. 

 Could disrupt the orderly running of the Academy. 

 Any bullying witnessed outside of the school premises and reported to a member of staff, will be dealt with 

appropriately and in a timely manner. 

The Academy will impose the same sanctions for bullying incidents and non-criminal bad behaviour, which is 

witnessed outside of the Academy premises, as, would be imposed for the same behaviour conducted on 

Academy premises. 

In all cases of misbehaviour outside of the Academy premises, teachers will only impose any sanctions once 

the student/pupil has returned to the school premises or when under the supervision of a member of staff. 
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Fixed Term Exclusions: 

Any recommendation for a Fixed Term Exclusion must be submitted to the Headteacher or the Deputy Headteachers 

with the appropriate supporting evidence. This evidence should include a history of previous sanctions, support, and 

other interventions received by the student/pupil. While the school will take all reasonable steps to meet individual 

needs and help individuals to improve, the school will not tolerate behaviours which undermine the wellbeing or 

learning of others, or where in spite of support and intervention there is minimal or no improvement. 

 

Exclusions, internal, fixed-term or permanent may be used in response to any of the following: 

 Physical assault on a student or adult 

 Verbal abuse/threatening behaviour against a student or adult 

 Bullying 

 Racist abuse 

 Homophobic abuse 

 Sexual misconduct (*) 

 Drug and alcohol related offences 

 Damage to property or possessions 

 Theft 

 Persistent disruptive behaviour 

 Defiance (wilful and repeated refusal to follow the instructions of a member of staff) 

 Weapons related offences – including the possession of weapons 

 Posing a health and safety threat 

 Malicious accusations against school staff 

 Putting any member of the Academy community at risk 

 Any other offence deemed to be serious by the Headteacher or which brings the Academy into disrepute. 

(*) – Schools/Academies uses the advice document ‘Sexual violence and sexual harassment between children in 

school and colleges December 2017’ as a basis for determining what behaviours are considered as sexual 

violence and sexual harassment. In addition, schools/academies will ensure that victims are supported and that 

reasonable sanctions are put in place. Schools/academies will also maintain logs of these incidents. 

 

Following a phone call to the parent/carer, a letter will be sent to the parent/carer on the day the Fixed Term 

Exclusion is issued. If it is safe to do so, this letter will give details of the time, location and attendees for the 

re-admission meeting. At this meeting, re-admission conditions will be agreed. The conditions will vary 

according to individual student and where they are positioned on the Academy Behaviour Intervention Ladder 

(see appendix 5) but could include the following: 

 Student Report to  their Tutor, HoY, or SLT  

 Phased return arrangements 

 Individualised timetables 

 Managed Move/Fresh Start options 

 Other support or intervention to re-engage the student in learning such as Alternative Provision. 

 

In some circumstances, the re-integration meeting may include a warning of the danger of a future permanent 

exclusion. This can only take place with the express permission of the Headteacher. 

 

Permanent Exclusions: 

Permanent Exclusion is a very serious matter and will only be considered when all other forms of intervention and 

sanction have been explored by the Academy. This may include considering managed moves or other Alternative 

Provision (See appendix 2). Any recommendation for a Permanent Exclusion must include a robust evidence base 
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and must be conducted within the legal framework surrounding Permanent Exclusions. Only the Headteacher can 

make a recommendation for Permanent Exclusion for the Academy. The permanent exclusion is heard by a panel 

from the Academy Advisory Board, where it is considered for reinstatement. The exclusion and appeals process is 

outlined in a letter from the Academy to the parent/carer. 

 

 

Malicious accusations against Academy staff: 

Alvaston Moor Academy recognises that there may be occasions when a student needs to raise issues about the 

actions of a member of staff and have procedures for dealing with concerns. However, where the allegation arises 

from malicious intent or fabrication, the Academy will respond with an appropriate disciplinary action, which may 

include internal, fixed term or permanent exclusion. 

 

Items banned from Academy premises (Prohibited Items) 

 Fire lighting equipment: Matches, lighters, etc. 

 Cigarettes 

 Tobacco 

 Cigarette papers 

 Electronic cigarettes and Vapes 

 Alcohol 

 Solvents 

 Any form of illegal drugs 

 Any other drugs, except medicines covered by the prescribed medicines procedure 

 Knives/blades or any hardware that could be used in an offensive manner e.g. chisel, knuckle duster. 

 Guns (including replicas and BB guns) 

 Laser pens 

 Fireworks 

 Caffeinated energy drinks 

 Offensive materials (i.e. pornographic, homophobic, racist etc.) 

 Aerosols including deodorant and hair spray 

 

Searching, Screening and Confiscations 

The Academy acknowledges its duties and responsibilities under the Education Acts of 1996 and 2011, the Education 

and Inspections Act of 2006 and Health and Safety at Work 1974 in respect of searching and screening students as 

well as confiscation. 

Headteachers and staff authorised by them, have a statutory power to search students and their possessions (e.g. 

clothing, bags or lockers) without consent, where they have reasonable grounds for suspecting that a student may 

have a prohibited items (listed above). 

 

Staff members may instruct a student/pupil to remove outer clothing, including hats, scarves, boots and coats. A 

student/pupil’s possessions will only be searched in the presence of the student/pupil and another member of staff, 

unless there is a risk that serious harm will be caused to any person(s) if the search is not done immediately, and it is 

not practicable to summon another member of staff. A staff member carrying out a search can confiscate anything 

which they have reasonable grounds to suspect is a prohibited item. 

The school is not liable for any damage to, or loss of, any confiscated item.  

The police will be contacted if any weapons, knives, illegal substances and extreme or child pornography are 

discovered by a member of staff. For all other items, it is at the discretion of the member of staff to decide if, and 

when, an item will be returned to a student. 
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Parents/carers will be informed of any confiscated item and may be required to collect the item (unless the item 

relates to alcohol, illegal drugs or tobacco), from the Academy office, at a time deemed safe to do so. 

 

Use of reasonable force: 

Members of staff are able to use reasonable force to prevent students/pupils from committing an offence, injuring 

themselves or others, or damaging property. 

The Headteacher and other authorised members of staff are able to use reasonable force when conducting a search 

without consent for certain prohibited items, including the following: 

 Knives 

 Weapons 

 Illegal drugs 

 Stolen items 

 Tobacco and cigarette papers 

 Fireworks 

 Pornographic images 

 Any articles that have been used, or could be used, to commit an offence or harm 

Currently, no member of staff will attempt to restrain a student unless they are wearing appropriate personal 

protection. 

 

Controlled substances: 

Alvaston Moor Academy has a zero tolerance policy on illegal drugs and legal highs. 

Following the identification and confiscation of a controlled substance, the staff member will seal the sample in a 

plastic bag and include details of the date and time of the confiscation and any witness/witnesses present. 

The staff member will store the sample in a secure location. 

The incident will be reported to the police immediately. The police will then collect the item and deal with it in line 

with their agreed protocols. 

The Academy will name the pupil from whom the drugs were taken to the police, and a full incident report will be 

completed. 

Any further measures will be undertaken in line with the Academy’s Child Protection and Safeguarding Policy. 

Where controlled substances are found on school trips away from the school premises, the parents/carers/guardians 

of the student, as well as local police, will be notified. 

  



 

Appendix 1 – Alvaston Moor Academy Rules 

  



 

Appendix 2 – Alvaston Moor Academy Rewards and Sanctions 

 

 
 

Isolation (all year groups will be internally isolated in the main hall. Social distancing will be adhered to at all 

times: 

 Isolation list for each day sent out in the morning by SET team leader, who sense checks it 

 Isolation lists are shared through each year group email 

 HoY check the information is shared 

 SET, SLT and HoY to collect students and take them to the main hall 

 Class teachers check for each session if they have a student who should be in isolation 

 Attendance let isolation team know about absentees 

 SET team pick up students who are late and escort them to their respective room 

 Isolation register sent to attendance each session 

 Class charts runs for isolation in the same way as for lessons. Students who get it right are rewarded, 

students who get it wrong accrue will be awarded negative points accordingly. 

 

 

 

Work for Isolation: 

Whilst in isolation and where possible, work will be provided in line with the current schemes of learning to ensure 

there is no loss of learning time. Students will also complete a restorative piece of work in-line with the behaviour 

sanction.  
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Appendix 3 – STAR expectations in the classroom 

 

 

 

 



 

 
11 

 

Appendix 4 – Covid-19 Behaviour Addendum 

 

This addendum will come into effect from the fourth of January 2021 and takes into account the current Government 

guidance and legislation linked to Covid 19.  

Purpose of this addendum: 

 

Alvaston Moor Academy still holds its aims to improve the life chances of all our young people and is mindful of the 

effects that time away from education has upon a young person’s physical, social and emotional development and the 

effects that have been created during the Covid 19 pandemic. The Academy will continue provide a happy, safe and 

nurturing environment based on mutual respect and shared values. Positive behaviour is a central pillar to creating 

this environment and ensuring that all pupils and staff remain safe during this unprecedented period. From the fourth 

of January Alvaston Moor Academy’s Key Worker School will be following the same timetable as all of our students 

who will be remote learning. This will ensure that each student will receive the same provision, though those in Key 

Worker School will have all of their lessons “face to face”. The only difference will be Tutor time which has moved 

from the afternoon to 9:00am.  Subsequently, it is imperative that your child arrives on time in the morning. The 

timings of the school day and the system at lunchtime will remain the same prior to this period of lockdown and 

students will enter and leave via the same entrances and exits and at the same times a before. There is also an 

expectation that full uniform is worn, equipment is brought in by your child and they have a face mask or suitable face 

covering unless exempt. We will inform your child when they have a PE lesson, so appropriate clothing can be worn 

on these days. As with before, the Academy will still follow the same behaviour policy and will use the appropriate 

sanctions. The team have worked, and will continue to work tirelessly to ensure that the Academy is safe for all of our 

community and the same Covid rules and guidelines will be adhered to at all times. If you require any further 

information as to whether your child is eligible for Key Worker School, please contact us through the following email:  

schoolclosures@merrillacademy.derby.sch.uk and one of our members of staff will contact you.  

 

 

As a parent/carer you will support the Academy by being responsible for:  

 

 The behaviour of your child inside and outside of school, ensuring that they follow the social distancing 

guidelines at all times. At no point should pupils be congregating in groups and they should always remain a 

minimum of 1.5 metres apart 

 Ensuring that the rules around school uniform are adhered to and that your child attends the Academy 

wearing their correct uniform, which includes: black school shoes, a house tie, black trousers/skirt, white 

shirt and a school blazer. They will be informed of which days they will have Physical Education so they can 

arrive at the Academy in their PE kit 

 Ensuring that your child is equipped and ready for learning. We will keep learning environments clean, but 

we do need your child to bring their own equipment 

 Ensuring that you are aware of all of the current countries that require you to self-isolate for 10 days if you 

have returned form a holiday 

 Ensuring that your child carries a facemask. Facial coverings are now to be worn in all communal areas 

within the Academy including classrooms and during lessons 

 Ensuring that the Academy is informed if your child has been in contact with someone suspected of carrying 

the virus and ensuring that the Academy is informed if their child is displaying any of the symptoms of Covid 

19 

 Ensuring the Academy is informed if a member of your household is self-isolating 

 Supporting the Academy in implementing this addendum and associated procedures, which include: 

- Remaining inside your motor vehicle when dropping off or collecting pupils from the Academy 

mailto:schoolclosures@merrillacademy.derby.sch.uk


 

 
12 

 

- Adhering to social distancing guidelines if you are waiting outside of the Academy for your child at the 

end of the day or when you are bringing them to school 

- Entering the Academy by strict appointment only 

- Discussing the importance of frequent hand cleaning and good respiratory hygiene practices - “catch  it, 

bin it, kill it”  

- Minimising contact and mixing with large groups of people outside of the family home 

- Understanding of the consequences if your child’s actions are deemed to be unsafe or putting another 

member of the Academy community at risk.  

 

As a student you are responsible for 

 

 Arriving promptly at the time given to you and via the correct Year group entrance 

 Following social distancing rules both outside and inside the Academy. These include: 

- Ensuring you are always a minimum of 1.5 metres apart from other members of the community 

- Ensuring that you remain in your designated bubble or group at all times whilst in the Academy. 

 Staying in your allocated group and classroom 

 Bringing your own equipment with you so you do not need to share/borrow  

 Sanitizing your hands on arrival at the Academy, when you enter a classroom, when you leave a classroom, 

after using the toilet and at any other time requested by a member of staff 

 Following good respiratory hygiene, “catch it, bin it, kill it” 

 Following the usual Academy rules and expectations for behaviour. 

 

As an Academy, we will ensure that: 

 

 Regular dialogue will continue between the Academy and parents and carers for students in Key Worker 

School and all of our students who are working remotely 

 Support for pupils, parents and carers in dealing with anxiety, trauma abuse or bereavement will be available 

via our Safeguarding team, external referrals and pastoral leaders 

 The building and environment will be safe within the realms of our capabilities 

 Contact with individuals who are unwell is minimised 

 Opportunities for cleaning hands are in place more often than usual. These include: entering and leaving the 

Academy, entering and leaving the classroom, entering and leaving the canteen and after using the toilets 

 Good respiratory hygiene is promoted at all times 

 Frequently touched surfaces, corridors and rooms are cleaned frequently 

 Social contact and mixing will be minimised, as much as possible, by altering the environment and staggered 

start times around the Academy. These will include separate entrances into the Academy for all year groups; 

separate Year group bubbles and separate zones at break and lunchtimes.  

 

Sanctions: 

 

Teachers will continue to implement the appropriate behaviour procedures and/or sanctions in line with the current 

behaviour policy (Please see above). Where pupils refuse to follow reasonable requests, and disrupt the learning of 

others the Consequence system will be used: 

 

- C1: the pupil receives a warning about their behaviour 

- C2: the pupil is removed from the lesson and spoken to by a member of the pastoral team/SLT. Social 

distancing rules will be observed at all times 
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- C3: the pupil will be removed from the lesson and placed into an isolation room with a member of SLT or 

the Isolation Manager. Parents/carers will be informed of this sanction and of the consequences if this 

occurs again and, in extreme cases, the Academy will exclude pupils if it is deemed appropriate to do so.   

 

Where pupils display aggressive and/or threatening behaviour towards another pupil or member of staff, isolation will 

be enforced followed by a fixed-term exclusion from the Academy. 

 

If there is any form of behaviour that places another pupil or member of staff at risk, such as spitting or coughing at 

another member of the community, the Academy will not hesitate to contact the police as this is a criminal act. The 

pupil will receive a fixed-term exclusion and the length will be determined after incident has been investigated.  

 

Any meetings as a result of the above incidents will be conducted by prior arrangement only, and if practical, will be 

carried out by audio/video conferencing. If this is not possible and a face to face meeting is required strict social 

distancing will be adhered to. For such a meeting Parents/Carers should only come onto site by invitation and at the 

time given. Anyone who tries to come onto the Academy site without an invitation, or not at the appointed time, 

should expect to be turned away. 

 

Rewards: 

 

The Academy remains committed to rewarding pupils for being safe, responsible and respectful in line with the current 

behaviour policy. Rewards and certificates will be throughout the academic year by Heads of Year and the 

Headteacher.  

 

 

 

 

 

 

  



 

Appendix 5 – Academy Behaviour Interventions Ladder (Logged on SIMS intervention tracker) 

Step Intervention Truancy Isolation incidents FEX reintegration 

Ground 
level 

Tutor has conversation with 
student 

First truancy trigger 
(A trigger = 2 x truancy recorded) 

First isolation  

1 Phone call home by tutor Second truancy trigger 
Phone-call to include welfare check 
on student 

Second isolation  

2 Phone call home by tutor and 
tutor report 

Third truancy trigger 
Phone – call to include welfare 
check on student. 
Tutor to liaise with CL of lessons 
missed 

Third Isolation. Phone call by 
tutor to let home know 
student is on tutor attendance 
report 

First re-integration meeting with  SET link 
Tutor report 

3 Phone call  from HoY and HoY 
report 

Fourth truancy trigger 
Phone call to include welfare check 
and discussion of strategies to 
support student into lessons – 
shared at Key student meeting 

Fourth  isolation – phone-call 
HoY 
Fifth isolation –  phone-call 
and HoY report 

Second re-integration meeting with HoY 
HoY report 
Follow up phone call by HoY in 2 weeks 

Becomes Key Student (a risk assessment is to be put into place at this point). Discussed at Behaviour Intervention Meetings: Behaviour Lead, HoY, SET Lead) Further 
interventions to support student as required. Interventions logged and monitored for effectiveness. Position on intervention ladder reviewed weekly at Behaviour 
Intervention Meeting. 
HoY contact home to inform of new interventions or changes.  
Possible interventions include (this list is not exhaustive and is in no particular order but meets the requirements for a student to be considered at LA panel for Fresh 
start or Managed Move (Level 10)) : 
Mentoring, 
Parents meetings 
Time out card/safe space access 
Report cards 
Additional screening e.g. PASS, Boxall, CIS 
Personalised timetable including interventions and part-time 
Group changes 
Sharing of students needs with colleagues 
Support in lessons from SET team 
Technology to support learning 
EHA 
Mentoring/counselling 
Mental health/emotional support 
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Ed Psych report 
External agency support 
 

4 HoY meeting with parent/carer  Fifth truancy trigger. HoY meeting 
with parent/carer 

Sixth isolation. HoY meeting 
with parent/carer 

Third re-integration meeting with HoY 
continuation HoY report 

5 HoY meeting with parent/carer  - 
student put on a 
behaviour/truancy contract 

Sixth Truancy trigger. HoY meeting 
with parent/carer  - student put on 
a truancy contract 

Seventh isolation. HoY meeting 
with parent/carer  - student 
put on a behaviour contract 

Fourth re-integration meeting with HoY. Contract. 
Review meeting booked in 4 weeks. If successful 
student taken off contract and put on HoY report 
(review in 2 weeks) if continuing to be successful 
 tutor report (review in 2 weeks). Success at 
each stage communicated and celebrated with 
home. 

6 House SLT meeting with 
parent/carer – review of contract 
and SLT report 

Seventh Truancy trigger. Meeting 
with House SLT to review truancy 
contract and to put on SLT truancy 
report 

Eighth Isolation. Meeting with 
House SLT - Review of contract 
and SLT report 
Review meeting booked in 4 
weeks. See above if contract 
has been successful. 

Fifth re-integration meeting House SLT. Review of 
contract and SLT report 
Review meeting booked in 4 weeks. See above if 
contract has been successful. 

7 Meeting with House SLT – to put 
on AP*most suitable for student 

Eighth Truancy trigger. Meeting 
with House SLT – to put on 
AP*most suitable for student, pre-
discussed at Key student meeting 
also at this meeting check that an 
Early Help Assessment has been 
completed and student has had 
opportunity to access mentoring 
and or counselling 

Ninth Isolation. Meeting with 
House SLT – to put on 
AP*most suitable for student, 
pre discussed at Key student 
meeting 

Fifth re-integration meeting with House SLT to put 
on AP*  

8 Meeting with core SLT – review 
AP 

Ninth Truancy trigger - Meeting 
with  core SLT – review AP, 
consider Ed Psych referral 

Tenth Isolation - Meeting with  
core SLT – review AP 

Sixth re-integration meeting Core SLT 

9 AAB Panel and different AP tried Tenth Truancy trigger. AAB Panel 
and different AP 

Eleventh Isolation. AAB Panel 
and different AP 

Seventh re-integration meeting AAB panel 
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10 Fresh Start (KS3) , Managed 
Move, PEX 

Meeting with Head Teacher Meeting with Head teacher Eighth re-integration meeting Head Teacher 

 

All meetings will be by appointment only and social guidelines will be adhered to at all times. Any parent/carer will be expected to wear a facial covering whilst on the 

premises 

 

HoY meet at least monthly with house SLT link to brief them on Key Students and discuss support required. Key behaviour data to be communicated weekly. 

HoY meet daily with house SET link to brief them on Key Students and discuss support required within the year bubble. 

HoY meet weekly to discuss Key Students with SLT lead 

Year Group SLT Link HoY SET Link 

7 BRP HUZ PAE 

8 PEB BAL THO 

9 HAJ FOR SUP 

10 BEP NEA BRJ 

11 HOG CAL BRG 

 

*Possible AP could include: 

Internal Alternative Provision 

 

Haven 

Full Time Alternative Provision comprising 

Haven 1  

Haven 2 

Each group contains vertical year groups and follow 

GCSE English, GCSE Maths, GCSE Science, Core PE 

In addition students follow Level 1 options from Art, Travel and Tourism, History and Sport 
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